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GOVERNMENT OF I{ARNATAKA
(Police Deparlme4t)

Office of the
lnspector General of Police,
Southern Range, Mysuru.

s*ttdN o. C B/KS PW& ET/P P S 120 17

To

The Director General &
lnspector General of Police,
Karnataka State,
No.2, Nrupathunga Road,
Benqaluru.

Sir,

\rsk \
^ra@

df

6\

d
nv..N :::.rffiff:

1 l'" ) i-*'r " 

tBl.-q /Ar*
f W r?rt tAq{

i)i" ;i:)$.".....",...,......"."......."..

a0 ""0',1t?nu aroerintendent of potice,

Sub. Action taken report on thc evaluation of Police Public
Schools run by Home Department, Govt. of Karnataka -
reg.r Ref: (1) Govt. letter No. KEA/275IEVN/206 date d 29-12-2016.

' . . (2) Chief Office letter No.B[::i7312015-16 ciaiecj 6-2-2017 .

,'l ,, 
:ui (3) Chief Office Fax No.BFl73l2O15-16 dated 12-9-2017 .

,. ,u

.., '' With reference to above, kindly find enclosed herewith the Action taken report
\s.nr-rf,t#"1Htee*.".a

on the evaluation of Police Public School, Mysuru submitted by Superintendent of
-'-',@''*'#

Police, Mysuru District and Secretary, Karnatiaka State Police Welfare & Education

Trust, Mysuru for your kind information and necessary action. Furllrer

Shri. Reni Joseph, Principal, Police Public Sr:;hool, Mysuru has been nominated to

attend one day interactive workshop on 14th S':ptembe r 2017 .

Yours faithfully,

r -. V I,t,,r,1/\J)-(')
' _/ - \.-

lnspr:ctor General of Police
llouthern Range &

Chairman, KSPW&ET, Mysuru.

Mysuru district and Secretary. KSPW&ET,
Mysuru

3.4ne Principal, Police Public School, Mysuru

3 "Ihe Kac, nataKa €va^lqat; &r1 A urhon' $ .

,, .V

'"1/n'
gn)

lSenqalc*ru

-2017



uiqr":*& I-i
ivb //\<_/

scHocl!

INFRASTRUCTURE:

Three rooms have been equipped with sMART B{f,ARDs_from Next
used by classes LKG-xl. There is a proposal to increase the number
and extend it to the Nursery Wing too.

: Education and are being
of rooms with this facility

we have made provision for a language lab, Matlrs lab, Art n craft room in the new building
proposed to house high school and senior secondar.y.

since construction work is going on in the camprJs, once it's completed, we have plans to
incorporate adventure activities on the play grounrl.

BUILDlNG ACADEMIC EXCELLENCE:

Teachers are attending regular professional development programmes. These include
programmes on

1. Life skills

2. Soft skills

3. Hard skills

4. Class room management skill
5, subject led programmes in socialscience, Mirth, science, English and Hindi

The kindergarten teachers have also been sent for specialized training programmes. The
Principal and the Vice Principals have also attended workshops for principals and school
leaders.

WORKING ATMOSPHERE OF TEACHERS:

6tn pry scales as follows are proposed for teachers:

a) NTT-11600-200-L2000-250-,13000-300-14200-350-1s600 -4oo-L72oO-450-19000-500.
21000

b) PRT-L2500-250-13000-300-14200-350-1s6oO- 4oO-17200-450-19000-500-21000-600-
24000

c) TGT-17650-450-19000-500-21000-600-24600-700-28800-800_32000

d) pGT-2 2800 -600-24 600-700-2 8800-BO0-3 3 600- goo-e gooo_ 10s o_43 200
Also regular posts of teachers have been cre;rted and teachers have been put under the
following divisions as per CBSE norms.
i) Nursery section



(g
ii) Primary and middle school section
iii) High school section
iv) Senior secondary section

ln the meanwhile, teachers who have satisfactorily completed the probation
period.have been put on scale baserJ on performance appraisal.

TOWARDS PROCESS ORI ENTATION

A mechanism has been created wherein duties of individuals are broadly laid
down, communicated, supervised and implemented. Absence of any one
individual does not affect the proce:;s in motion.

ACTION TAKEN ON RECOMMENDAT]ONS COMMC'N TO ALL THREE POLICE SCHOOLS

i) Mission-Vision statement implemented from 2Ot4-lS are as follows:
MlsstoN-
The school creates a conducive atmosphere to live, work and learn
through the community arrd imparts quality education progressing

. towards a centre of excellence. rt also provides a safe, secure, serene
atmosphere to enhance ma;<imum learning and to prepare the students
for life in a diverse community.

VISlON-

Promote holistic development of "Body, Mind and Soul,,
-kindle and satiate scientific temper in all the students
-uphold co-cultural learning

-addressthe.aspirationsandabilitiesofallthestudents
-nurture innovation, creativil.y and risk taking
-develop world class citizens with human values
-nurture and harness leadership ability among students
-respect unity in diversity arrrl promote peace and harmony
-encourage active participat.ion of students in co and extracurricular

. 
activities

ii) FORMATION OF SMC(SCHOOL MANAGEMENT C0MMITTEE) AS PER CBSE NORMS

This has been implemented w.e.f 2016- L7 . Copy of the same is enctosed as Annexure-L.

ENHANCING CURRICULAR PROGRAMM E:



ln keeping with CBSE norms, the curricular pro6;ramme has been made activity based and
student centred with an emphasis on enhancing the teaching learning process. Curricular
programme is integrated with activities like quizzr:s, role plays, working model making (sci &
math), debates in'eng, hindi & kannada, speeches, chart making etc.

FINANCE:

The school at the moment is dependent on the government only for capital expenditure related
to infrastructure. All other expenses related to the day-to-day working of the school are
through school funding.

ACTION TAKEN ON WEAKNESSES OF THE'SWOT'ANALYSIS:

MISSION -VlSlON statement is now in place.

Lack of transparency in governance:

The working atmosphere is more democratic and teacher friendly in the
. institution.

iii) Principal has been given absolute, autonomy in academic governance
iv) The number of contractual stafl'has substantially reduced and only newly

appointed teachers, apart from a very few others, are on contract.
v) 'Lack of work incentives to teachers:

Teachers are provided with more incentives than in the past.
vi) Teachers are encouraged to attend professional development

workshops/orientation programnres (in-service), both in house and outside.
vii) SMC is now in plbce as per CBSE norms
viii) PTA has now been constituted ernd school schemes will be shared through

this association.

ix) Teachers are now being encouraged to use the internet widely and
familiarize themselves with the latest educational trends.

x) Plans are there to incorporate NCC programme in the coming days.
xi) Parental orientation programme, especially at the nursery level, are being

encouraged. Orientation Progranrs related to health and safety of the child
have already been done.

xii) Students council is now in place u,ith effect from the year 2015-16.
xiii) All question papers follow CBSE norms with HOTS (Higher Order Thinking

Skills) questions and value based rluestions.

ACTION TAKEN ON'THREATS' UNDER SWOT:

i)

ii)

@
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ACTION TAKEN ON'THREATS' UNDER SWOT:

i)

ii)

iii)

iv)

v)

@9

Teaching posts are proposed to be created and 6th pay scales for teachers have
already been implemented.
At present Principals & vice Principals are on campus and it is proposed to have
other staff on campus as well since hostel facilities for students are to be provided in
the near future.
All appraisals of teachers are now inlernal and done comprehensively by the
Principal and the Vice principals.

The school is in the take off stage and naturally would need infrastructural support
to cater for the increasing dernands of th,: school. However, to avoid attention being
diverted the school programme is being r:mphasised.
Now that the school has a mission allgrants for school expansion will be in line with
the school's mission.

PHYSICAL ACTIVITY:

The school now has two physical education teachers, one male and one female, and
encourages students to take part.in athletics, volley ball, throw ball and kabbaddi, yoga and
karate both within the school and outside the school. Students are given training in horse riding
in batches.

ln addition to this , the school over the last couple of years has also hosted an interschool
volley ball tournament comprising of cBSE sahodaya Mysore schools.

Students have also been encouraged to take part in the GBSE cluster level volley ball
competitions. I

Athletics is conducted division wise based on age sinr.:e 20L5-l_6.

STUDENT TEACHER RATIO:

Student teacher ratio is 1:35 in most classes & this is as per cBSE norms.

QUALITY EN HANCEM ENT PROGRAM M ES.2O L7 -2}7gi

L. A three day training programme for teachers was organised on 2}nd,23'd and 24th May
2017. The programme covered Multiple lntelligence, The Art of Creative Teaching, The
Three E's and a programme covering Changes in fivaluation pattern by CBSE.

2' A comprehensive policy for staff appointments has been introduced including changes in
the interviewing pattern which includes a written test to test subject knowledge, derlo class



to ascertain teaching skills and a finalinterview lo guage personality and other traits. Salary
grades have been introduced and pay scale rruill depend on the division the candidate
belongs to.

3' Better interaction between parents, students arrd teachers through brain storming sessions
on a regular basis.

4. Analysis of stirdents performance-especially strrdents of class 10 & j-2 so as to provide
remedial action oh a continued basis.

5' Teacher visits to places of educational interest so as to increase their teaching learning
experiences.

CONCLUSION:

This school is on the move and has now reached the take off stage. With the support of the
stakeholders, the school is providing quality education at an affordable cost to all its students
and is sincerely striving towards excellence with a team of dedicated staff.

Ittacfnnent:

Copy of SM C(Annexure-1)

<g
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To

The Director General &
lnspector General of Police,
Karnataka State,
No.2, Nrupathunga Road,

. Benqaluru.

Sir,

:",', i:'-,-.

...'.),.,1w(g,)..,]",,',-,',,,.,.-.,y'l.j.,,,",,..i u/
i\: i GOVERNMENT OF K.ARNATAKA T

, (policeDeparlment) 
"'r'''*,'!' , i

.,;
No.CB/KSPW&ET/P PSI2O17 Office of the ' t /

lnspector Generat of Police, ": 'i..
Southern Range, Mysuru. -a { .* .

Date: 12-os-2017 qy

,ot*'g'\@
i5 4\ 

Po--

Sub: Action taken report on thc evaluation of Police Public
Schools run by Home Department, Govt. of Karnataka -

1 , reg.
i,' '- Ref: (li Govt. letter No. KEA/27i5IEVN/206 dated 29-12-2016.

'-; I , (2) Chief Office letter No.B[::/7312015-16 cjatecj 6-2-2017.
" ''1 li-^ r , (3) Chief office Fax No.B F t73t2o1 5-16 dated 12-9-2017 .

\ n !' <><><)x
.f t

a'

. 1, With reference to above, kindly firrd enclosed herewith the Action taken report

on the evaluation of Police Public School, Mysuru submitted by Superintendent of
I *****
I Police, Mysuru District and Secretary, Karnataka State Police Welfare & Education
L

Trust, Mysuru for your kind information and necessary action. Furlher

Shri. Reni Joseph, Principal, Police Public School, Mysuru has been nominated to

attend one day interactive workshop on 14th S,:ptember 2017.

-----'q^--' ' 
r'o'ilI:lli$

Nros$ l ".:l'Ttr 
',,,J,,,;";",[,u, ";r],."iy ) lt.t_-l al e ywr:+ .n,,,i"JJl3iffiA'=?lrr.u,u

^. .S* rlrai iodu"""'
(r)l

a ^ wc,;JU,\ uopy to.
L\Y 1. The Superintendent of Police, Mysuru district and Secretary, KSPW&ET,

Mysuru

;).-{ne Principal, Police Public School, Mysuru

t 3.the Ranrtata\a Eva.lqatidn Aurhoni$ . tSenqal,.xu

ra4il) tJ,,(Y' / ' 
lll""^/
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INFRASTRUCTURE:

Three rooms have been equipped with sMART Brf,ARDs_from Next
used by classes LKG-xl. There is a proposal to increase the number

r Education and are being
of rooms with this facility

and extend it to the Nursery Wing too.

We have made provision for a language lab, Maths lab, Art
proposed to house high school and senior secondary.

n Craft room in the new building

Since construction work is going on in the campus, once it,s
incorporate adventure activities on the play grounrl.

BUILDING ACADEMIC EXCELLENCE:

completed, we have plans to

Teachers are attending regular professional development programmes. These include
programmes on

t. Life skills

2. Soft skills

3. Hard skills

4. Class room management skill
5' subject led programmes in socialscience, Mirth, science, English and Hindi

The kindergarten teachers have also been sent for specialized training programmes. The
Principal and the Vice Principals have also atl-ended workshops for principals and School
leaders.

WORKING ATMOSPHERE OF TEACHERS:

6'n pay scales as follows are proposed for teachers:

a) NTT-11600-200-12000-250-,13000-3oo-L4200-350-Ls6oO- 4oo-I72oO-450-19000-500.
21_000

b) PRT-12500-250-13000-300-14200-3so-L5600- 400-17200-450-19000-soo-2100o-6oo-
24000

c) TGT-17650-450- 19000-5oo-2 1o0o-600-24600-700-2BB0o_800_32000
d) pGT-22800 -600-24600-700-28800- 800-33 600-goo-g gooo_ 10s o_43200

Also regular posts of teachers have been cre;;rted and teachers have been put under the
following divisions as per CBSE norms.
i) Nursery section

scHocl!



ii)

i ii)

iv)

TOWARDS

Primary and middle school section

High school section

Senior secondary section

ln the meanwhile, teachers who have satisfactorily completed the probation
period.have been put on scale based on performance appraisal.

PROCESS ORIENTATION

A mechanism has been created wherein duties of individuals are broadly laid
down, communicated, supervised and implemented. Absence of any one
individual does not affect the proce:;s in motion.

ACTION TAKEN ON RECOMMENDATIONS COMMCTN TO ALL THREE POLICE SCHOOLS

Mission-Vision statement imlrlemented from 2O1,4-LS are as follows:
MrssloN-

The school creates a condrrcive atmosphere to live, work and learn
through the community arrd imparts quality education progressing

.towards a centre of excellence. lt also provides a safe, secure, serene

atmosphere to enhance mal,:imum learning and to prepare the students
for life in a diverse community.

vtstoN-
Promote holistic development of "Body, Mind and Soul"
-kindle and satiate scientific temper in all the students
-uphold co-cultural learning

-address the'aspirations and abilities of all the students
-nurture innovation, creativil.y and risk taking
-develop world class citizens with human values

-nurture and harness leadership ability among students
-respect unity in diversity anrl promote peace and harmony
-encourage active participal.ion of students in co and extracurricular
activities

ii) FORMATION OF SMC(SCHOOL MANAGEMENT COMMITTEE)AS PER CBSE NORMS

This has been implemented w.e.f 2016-17. Copy of the same is enclosed as Annexure-l.

ENHANCING CURRICULAR PROGRAMME:



ln keeping with CBSE norms, the curricular pro6;ramme has been made activity based and
studetrt centred with an emphasis on enhancinll the teaching learning process. Curricular
programme is integrated with activities like quizzr:s, role plays, working model making (sci &
math), debates in'eng, hindi & kannada, speeches, r:hart making etc.

FINANCE:

The school at the moment is dependent on the go!ernment only for capital expenditure related
to infrastructure. All other expenses related to the day-to-day working of the school are
through school funding.

ACTION TAKEN ON WEAKNESSES OF THE'SWOT'ANALYSIS:

i) MtSSION -VtSlON statement is now in place.

ii) Lack of transparency in governance:

The working atmosphere is more democratic and teacher friendly in the
. institution.

iii) Principal has been given absolute, autonomy in academic governance
iv) The number of contractual staff has substantially reduced and only newly

appointed teachers, apart from a very few others, are on contract.
v) 'Lack of work incentives to teachers:

Teachers are provided with more incentives than in the past.
vi) Teachers are encouraged to attend professional development

workshops/orientation programnres (in-service), both in house and outside.
vii) SMC is now in plbce as per CBSE norms
viii) PTA has now been constituted arnd school schemes will be shared through

this association.

ix) Teachers are now being encouraged to use the internet widely and
familiarize themselves with the latest educational trends.

x) 
, 
Plans are there to incorporate NCC programme in the coming days.

xi) Parental orientation programme, especially at the nursery level, are being
encouraged. Orientation Prograr"ns related to health and safety of the child
have already been done.

xii) .students council is now in place rnrith effect from the year 20L5-16.
xiii) All question papers follow CBSE norms with HOTS (Higher Order Thinking

Skills) questions and value based r;uestions.

ACTION TAKEN ON 'THREATS' UruOrN SWOT:



ACTION TAKEN ON 'THREATS' UNDER SWOT:

i)

ii)

Teaching posts are proposed to be created and 6th pay scales for teachers have
already been implemented.

At present Principals & Vice Principals are on campus and it is proposed to have
other staff on campus as well since hostel facilities for students are to be provided in
the near future.

All appraisals of teachers are now internal and done comprehensively by the
Principal and the Vice principals.

The school is in the take off stage and n;rturally would need infrastructural support
to cater for the increasing demands of th,-. school. However, to avoid attention being
diverted the school programme is being emphasised.
Now that the school has a mission allgrants for school expansion will be in line with
the school's mission.

iii)

iv)

v)

PHYSICAL ACTIVTTY:

The school now has two physical education teachers, one male and one female, and
encourages students to take part.in athletics, volley ball, throw ball and kabbaddi, yoga and
karate both within the school and outside the school. Students are given training in horse riding
in batches.

ln addition to this , the school over the last couple of years has also hosted an interschool
volley ball tournament comprising of cBSE sahodaya Mysore schools.

Students have also been encouraged to take part in the CBSE cluster level volley ball
competitions. I

Athletics is conducted division wise based on age sinr;e 20i.5-L6.

STUDENT TEACHER RATIO:

student teacher ratio is 1:35 in most classes & this is ;as per cBSE norms.

QUALITY ENHANCEM ENT PROG RAM M ES.2O L7.2018i

1,, A three day training programme for teachers v/as organised on 22nd,23'd and 24th May
20L7. The programme covered Multiple lntelligence, The Art of Creative Teaching, The
Three E's and a programme covering changes in [valuation pattern by cBSE.

2' A comprehensive policy for staff appointments has been introduced including changes in
the interviewing pattern which includes a written test to test subject knowledge, denro class



toascertainteachingskillsandafinal interviewloguagepersonalityandothertraits. Salary
grades have been introduced and pay scale rivill depend on the division the candidate
belongs to.

3' Better interaction between parents, students arrd teachers through brain storming sessions
on a regular basis.

4' Analysis of sti.rdents performance-especially students of class i.o & 12 so as to provide
remedial action oh a continued basis.

5' Teacher visits to places of educational interest so as to increase their teaching learning
experiences.

CONCLUSlON:

This school is on the move and has now reached the take off stage. With the support of the
stakeholders, the school is providing quality education at an affordable cost to all its students
and is sincerely striving towards excellence with a team of dedicated staff.

Attacfunent:

Copy of SMC(Annexure-1)
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